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Abstract

Macau is approaching to Aging Society and Super Aging Society. It is predicted that there will
be large amount of service demand for elderly in Macao. At present, Macao elderly care system can be
divided into two major categories: community care and institutional care, to provide day care, home
care and support, 24 hours elderly home care and nursing home service respectively. To cope with the
coming of Aging Society, Macao government will gradually extend the elderly care service; however,
Macao is also facing the lack of health human resources at the same time. As a result, the role of the
auxiliary staff is especially important, of which special as the role of nurse assistants, who belong to half
professionals but formal caregivers, taking charge of direct care services.

This paper aims to reveal the social demands of the elderly services in Macao via searching
and summarizing relevant literatures, to present the role of nursing assistants and relevant training
programs. It also consulted the nursing assistant training programs and registration system from other
regions or countries, as direction for further improvement of relevant policy of nursing assistants in
Macao.
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