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Individual Charactenstics
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Figure 1. Stwdied framework for relationships of nursing competencies and individual charactenistics.
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Table 1
Basi f iocts _-="| 49
Variables n O
Apge (years)
<25 [42 45.2
26—130 107 34.1
F—33 22 7.0
= 36 43 13.7
Education
Prafessional school 4 12.7
S-year junior college &4 2.0
2-year senior college it 2835
3-year senior college 36 L1.5
College ] 25.5
Working Years
e ) 103 325
S pr 91 R
a=10 66 21.0
=11 54 172
Position
Contracted nurse 60 9.1
Registered nurse 183 8.3
Registered professional nurse 7 28
Mantal Status
Single 232 739
Married 82 26.1
Number Children
MNone 254 209
=1 a0 19,1
Joining Upgrade Motivation
Mo interest 42 13.4
Interest 272 6.6
Self-assessing Level
N1 7 245
M2 73 232
M3 L8 376
N4 46 14.7
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Table 2

r tanci far
I _': 4
Mursing Competencies Level il h
Caring
<17 Worse 1] 0
18—34 Poar 1] 0
15—51 Fair 17 5.4
51—068 Crood 182 580
=68 Best 115 36.6
Communicating
<10 Worse 0 ]
11 —20 Poar 0 i]
21 —30 Fair 28 59
31 —40 Good 185 589
> 4] Best ({1} 322
Teaching
< 11 Worse 0 i}
I12=22 Poar 1 0.3
23=33 Fair 43 15.3
14 —44 Good 189 6.2
=45 Best 16 242
Managing
< 10 Warse 0 0
11=20 Poor 2 0.6
21—30 Fair 57 15.2
31 —40 Good 206 65.6
=41 Best 49 15.6
Research
< 10 Worse 1 0.3
11 —20 Poor 2 13.4
21—130 Fair 163 51.9
31 —40 Good 93 296
=41 Best 15 4.8
Self and Professional Develaping
< 10 Worse 0 ]
11 —20 Poor 2 05
21—=30 Fair Gl 194
3l—40 Giood 197 6.7
=41 Best 54 17.2
Crverall Mursing=
< 63 Worse 0 0
69— 134 Poor 0 0
137 =204 Fair 14 3.0
205=—272 Good 224 T0.1
=273 Best 56 219

Mote, *Overall  nursing competency  was  caleulated by
weighting.
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Table 3

Self and
Vaitables Caring Teuching Communigating  Managing Rezsearch pé:ﬁﬁlpﬂﬁ m
M EM M ‘B M En M Eit M Ef M Ef M EfL

Age

qy =25 kD Bt 353 B4 389 g0 T Taee ND 311 j.0rer FRg 74w

M — 30 HET 39.2 415 174 352 52

=35 644 »3 434 5.0 v 155

{3 =36 it 90 415 78 38 42

Past-iest compirison * LRSI LRI E S = =l kI ERIE
Education

(D Professional school [T R L Lo I 4l.1 50 I S 240 T ND g 2

01 Sayear junior collegs Gl 39.4 424 76 254 52

130 2-year senice collzpe 4.0 60 3 52 260 35

() 3-year senior collepe 5] T 411 64 231 245

5 Callege L] it4 4.2 357 306 144

Post-test comparisan # I [rikdai] e [fi ] = @l
Warking yaars

o2 62.7 150" 353 184 37.0  |B]w 340 130 276 42 DG QR 210 153

mi—5 6.8 IR0 40.7 L1 282 4.0 44

e =10 mT 41.0 d5.0 300 304 70 263

o I | 654 1.4 41.3 na 257 343 245

Past-lest comparison # il b Telod [RiEdn kAl T Wi iz o] KPR i R PR

i bla Rl VAR .= &= W= =

Pasition

(I Contract nurse Cir SRR | R Sl i TR ! cag R 1 SRR % LR v e R e Lo B B,y o Rl = R 20 LES

(& Registered narse LR 56 A0S 5.4 ng 352 243

(1 Professianal nurse 59,2 41.2 440 EL ] 3,2 L sk

Fasr-1est compaizon 1 My Filnid Il S TN e [e 150 ke s} Qo2
Marital Status

i Single 654 -1 JLI -45% 309 43 154 44 2] *] 35 -36m 239 -2

HMamicd &t 401 433 386 3.1 252

[nwer-group difference 2= Fe et T+ (i fesday;
Mumber of Childeen

I Mane ND .4 -3 3 -7 IS0 -3am WD 335 -4 RS

Wl P &8 IED 358 251

leter-group difennce el g=ih RN [FaETNR [Zy=il}
Sell-assassed Level

WL (2 B kA L 370 3™ 3|F EI™ 35l O 6T CEET 3330 Rl D6 137

M2 G2.6 a1 15.1 33 256 124 23

JIN3 69.3 1|4 1= s 31§ 161 57

FLL ] 665 12X 41.3 110 270 T 247

Past-tes: comparison ¢ [He1 A ar gl IR EE RH Ly ] QLam ISR BV Wil e
Joining Upgrade Malivation

(D Mo imsrest MD MNIx ND MND 2ET =29 334 .32 =D

0 nberest 285 60

Ieter-proap difference =) e

Mobe, ¥ Scheffe's methad; ND: Na significant difference.
*pc 0 *Ep<00l skin o 0.001
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B w1 TSR g4 bR HR R BUE A (R*=18.4 5 p<001) ~ % %
(R’=19.5 » p<.001)% # JZ(R*=20.6 » p<.001) % E L5 4 9L § B sp ez 4 o
Table 4

Stepwise Regression Analysis for Analyzing the Prediction Power of Studied Varables in Mursing Competancias
_':" 4
Competence level Input-variable sequence # Multiple B Increased B*  Adjusted R! E Prob = E
Caring Self-assessed level 011 2111 2L 25.0 L0t
Education A936 AT08 3009 10.5 D00+
Pasition 3827 0367 4276 5.1 DL+
Communicating Pasition A262 842 1842 0.5 A000***
Self-assessed level 3522 021 L2863 11.2 000t
Working vears 2354 0828 3691 71 D05
Teaching Position 0535 954 (1954 17.9 00o*=*
Self-assessed level oG] 908 (2922 63 00E==
Working years 2H7 06E2 ol 5.9 L0
Managing Position 262 2058 2058 12.5 O00===
Self-assessed level 5464 L 3240 7.9 001=*=
Warking years 3223 1142 4381 6.8 001
Research Self-asseszed level 4752 1392 1392 238 L U
Educarion 4221 A2 2686 12.7 SO
Toining upgrade motivation 3077 0676 3362 6.6 002**
Self and Professional  Age 3459 1332 A3 1.7 1] B
Developing Marital status 4122 1134 2456 104 D01
Position 3298 A0 3487 6.2 A5
Mumber of children 3217 DET70 4387 4.1 41t
Crverall Mursing Self-asseased level HE1E 2331 2331 25.1 00q===
Position 4491 1280 3611 189 .D0Q==*
Education Bttt 108G 4697 146 D00==*
Marital siatus Sd3l 0836 3333 1.0 0op=*=
Working years 2324 Q358 G011 62 1] B
Age 4315 258 6269 4.9 015"
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